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CONNECTICUT HOSPITALITY EMPLOYERS –
TIPPED MINIMUMWAGE TO REMAIN

THE SAME IN 2014 
By Glenn S. Grindlinger and Carolyn D. Richmond

Over the past several years, in Connecticut, the tipped
minimum wage for servers has been 31 percent of the
regular minimum wage and for bartenders it has been 11
percent of the regular minimum wage. As such, as we stated
in our December 17, 2013, alert, it was assumed that with
Connecticut increasing the regular minimum wage from
$8.25 to $8.70, the tipped minimum wages would be rising
accordingly. However, in a statement just released by the
Connecticut Department of Labor on its website, the tipped
minimum wage in Connecticut will not change in 2014.
Nor will it change in 2015, when Connecticut will raise its
minimum wage from $8.70 to $9.00. Instead, for 2014,
Connecticut has increased the tip percentage for servers
from 31 percent to 34.6 percent and for bartenders from 11

percent to 15.6 percent. In 2015, the tip percentage will
increase again to 36.8 percent for servers and 18.5 percent
for bartenders. This means that through 2015, the tipped
minimum wage will remain $5.69 for servers and $7.34 for
bartenders. A chart detailing the Connecticut tipped
minimum wages can be found on the Connecticut
Department of Labor’s website, here. 

For more information about this Alert, please contact
Carolyn D. Richmond at 212.878.7983 or
crichmond@foxrothschild.com, Glenn S. Grindlinger at
212.905.2305 or ggrindlinger@foxrothschild.com or any
other member of Fox Rothschild LLP’s New York Labor &
Employment Department. 
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