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With growing concerns regarding a steady supply of 
pilots, many airlines and other operators have looked for 
sources outside the United States. In doing so, one of the 
first issues encountered inevitably involves immigration. 
The unique aspects associated with aviation, including 
experience, safety and security issues, present on overlay 
to the immigration issues associated with hiring pilots 
from outside the United States that are not present in 
many other industries.

Fox Rothschild’s Aviation team includes attorneys who have experience handling the immigration issues confronting airlines, 
other operators, MROs and other members of the aviation industry that require a steady flow of qualified pilots, mechanics 
and other aviation professionals.

Rancorous political debates and tight scrutiny of U.S. immigration policy after Sept. 11 make “getting it right” on employment 
status more important than ever. Our aviation immigration attorneys are knowledgeable of the intricacies of U.S. immigration 
law and policy. We understand the legal, political and industry-specific aviation marketplace dynamics involved in hiring and 
employing non-U.S. citizens, and advise and assist a variety of clients on immigration law, compliance and naturalization.



3

Obtaining Work Authorizations
There are numerous ways in which non-U.S. citizen workers can be placed in positions with U.S. aviation companies and 
organizations, and therefore it is critical that the most appropriate and cost-effective paths be identified and taken. Our team 
has the knowledge and experience to secure the proper type of work visa/permit solution with respect to your long- and short-
term goals. Furthermore, we offer direct and easy access to an online case management system that allows our clients to track 
the real-time progress of their immigration matter. 

Often, the most appropriate initial path for non-U.S. residents is to obtain temporary status, with a subsequent transition 
to permanent status as needed. With proper foresight, this can be done smoothly and efficiently. There are numerous 
categories of temporary non-immigrant visas, each with various sets of qualifiers, specifications and requirements. Our team 
is thoroughly versed in each type of work authorization and will identify the solution that is most appropriate. 

The various non-immigrant temporary visa types include: 

There are many benefits of seeking permanent immigrant status via the permanent green card. However, the process can be 
arduous, but can be greatly facilitated through close coordination with our team. We conduct the application process correctly 
the first time, thus enabling you to manage your time and money with confidence. There are several categories of permanent 
immigrant visa/work solutions, including:

• B-1 business visitor visas  
• H1-B visas for degreed professionals  
• E1/E2 treaty trader & investor visas  
• L1-A/L1-B multinational employees 
• J-1 waivers and H1-B visas for medical 

professionals and academic personnel  

• Treaty NAFTA (TN) visas  
• J-1 and H-3 trainees  
• O-1 for individuals with outstanding abilities

• Extraordinary ability  
• “National interest waivers”  
• Multinational executive/managers  
• Extraordinary ability and advanced degree 

employees (EB2)  
• PERM labor certifications for managers and 

skilled workers  

• Optional special recruitment for university 
teaching faculty  

• Family-based green cards  
• Green cards for investors
• Outstanding professors and researchers
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Compliance
The Department of Homeland Security’s U.S. Immigration 
and Customs Enforcement (ICE) investigates employers to 
determine whether they have violated prohibitions against 
knowingly employing unauthorized aliens and failing to 
properly complete, present or retain the Employment Eligibility 
Verification form (Form I-9) for newly hired individuals. 
Employers found to have hired unauthorized foreign nationals 
can pay steep fines—up to $2,200 per violation for first 
offenders and up to $11,000 for certain multiple offenders.

Our team regularly works with employers to help them avoid 
such penalties. We will review your policies and proceduresin 
order to troubleshoot compliance-related problems, and 
where necessary help you develop new approaches geared 
toward full compliance with the intricate I-9 completion 
and recordkeeping rules. This includes teaching employers 
how to properly use the government’s E-Verify™ system 
(formerly known as Basic Pilot Program), and training them 
on the proper way to respond to “SSN No-Match” letters 
and other enforcement-related challenges. When companies 
are subjected to government audits, we can step in to help 
them avoid or minimize immigration-related fines, and then 
aggressively defend clients’ interests in any subsequent 
formal administrative hearings. 

Our attorneys are deeply committed to helping you achieve 
your employment goals while also fully adhering to all U.S. 
laws and regulations. Toward that end, we can conduct full 
evaluations of employers’ employee handbooks, written and 
non-written policies and immigration sponsorships. We also 
work with employers to draft or revise detailed immigration 
policies, train staffers on I-9 compliance, develop overall 
employment strategies and adopt proven “best practices” 
for full compliance. 

Naturalization 
To change one’s citizenship or to obtain naturalization 
in the United States is a commitment that must be 
undertaken with diligence, seriousness and, ideally, legal 
guidance. Becoming a U.S. citizen has long been difficult, 
but in recent years, heightened security and the sometimes 
rancorous political debate over U.S. immigration policy have 
led to much closer scrutiny of the naturalization process. 
A veritable bottleneck in citizenship applications is one 
result. Those who would seek to obtain U.S. citizenship 
should employ the professional and ethical services of 
licensed attorneys with years of experience in negotiating 
the immigration process. The same applies to those who 
would change their citizenship status through existing 
bureaucratic channels. 

Our attorneys are committed to absolute adherence to 
U.S. immigration law and policy. We guide applicants 
through the naturalization process and prepare them for 
each step along the way. Our goal is simple: to use our 
knowledge, resources and experience to expedite our 
clients’ applications — and help them to realize their 
dreams of becoming American citizens.

Representation 
We routinely represent clients’ interests in the proceedings 
of various federal courts and administrative agencies. Our 
team has broad experience in representing clients before The 
U.S. Department of Homeland Security’s U.S. Citizenship & 
Immigration Services, Immigration & Customs Enforcement 
and U.S. Customs & Border Protection. We also frequently 
represent clients in the immigration-related proceedings of 
the Department of Justice, the Department of Labor, the 
Department of State, U.S. consulates abroad and the Executive 
Office for Immigration Review and its immigration courts.
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