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Fox Rothschild Nabs Barnes & Thornburg Employment Pro 

By Jon Steingart 

Law360 (August 24, 2020, 7:00 PM EDT) -- Fox Rothschild LLP expanded its roster of 
labor and  

employment practitioners in Chicago with a partner who says her immigrant 
background and commitment to workplace diversity inform her approach to advising 
employers. 
 
Partner Gray Mateo-Harris counsels clients and defends them in litigation involving 
discrimination, wage-and-hour and collective bargaining. She works with employers in 
the education, software and technology services, real estate, financial services, retail 
and manufacturing sectors, the firm said. 
 
"By bringing me on as an equity partner, Fox is not only seeing me clearly as someone 
who's certainly deserving because of my book and my practice, but also seeing that they value my voice 
and all of the experiences that come with having my voice in the room where decisions are made," 
Mateo-Harris told Law360. 
 
"My story is an American immigrant story," she said. She immigrated with her family from the 
Dominican Republic to the United States when she was seven years old, because her parents wanted to 
provide a better life for their children. 
 
"When we came here, it was truly out of faith for a better opportunity," she said, noting that getting to 
partner level in BigLaw, and at Fox in particular, "is that opportunity fulfilled, my parents' dream 
fulfilled." 
 
Mateo-Harris started her legal career on the plaintiffs' side, but she realized she could have a greater 
impact by advising management. While her advice varies from situation to situation, it always comes 
from two principles: Follow the law and treat people with dignity. 
 
Those ideas inform how Mateo-Harris navigates her way through the profession. To her, success is 
meaningful only if she's able to use it to help lift up others, "specifically attorneys of color and other 
underprivileged individuals who like me probably have to remind themselves that they belong in the 
room where they are and in the position they're in," she said. 
 
"I get a lot of joy from being able to see others able to achieve their goals, whatever success may look 
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like for them," she said. 
 
That's part of why Mateo-Harris was thrilled when Kelsey Schmidt, an associate she had worked with at 
another firm, joined her in Fox's Chicago office. Mateo-Harris measures her success in part by how much 
she's able to help other women attorneys and women of color succeed. 
 
Relationships are vital to Mateo-Harris, which is why she enjoys working with employers' in-house 
counsel and human resources leaders who understand the value of diversity and are themselves diverse 
or are strong allies, she said. She responds in kind, by bringing together diverse teams that work on 
clients' matters, she said. 
 
"I've been fortunate that my book of business is almost entirely based out of relationships," she said. 
"When they come to me, they know that I will always ensure that they have the best team but also the 
most diverse team that I can give them." 
 
In addition to her day job, Mateo-Harris is busy volunteering on boards of various community 
organizations. She counts her term as president of her law school's Latino Law Student Association as 
one experience that taught her the value of lifting up community groups, in addition to being engaged in 
other student clubs in law school, college and high school. 
 
"All of those roles certainly are good for me from a standpoint of being a better lawyer and business 
generator, but they also give me a great deal of satisfaction and fulfillment," she said. "I can really be 
connected with so many attorneys of color and allies who share our values." 
 
With women of color accounting for only 3% of equity partners, Mateo-Harris knows a lot of eyes are on 
her. She tries to model success for others, and especially for her children, so they know they can 
succeed too. 
 
"It is particularly important for me as a mother of two little girls that they know they can achieve 
anything they want in your career and that, as two Afro-Latina little girls that they can achieve anything 
they want in their career," she said. "For me it's really important that they know they can do it because 
they see me do it, but also part of it is we shouldn't have to choose to make equity partner or be a 
parent," she said. 
 
Mateo-Harris' first day at Fox was Aug. 3. She most recently was a partner in the Chicago office 
of Barnes & Thornburg LLP. 
 
Jeffrey Widman, managing partner of Fox's Chicago office, welcomed Mateo-Harris and Schmidt in a 
statement. 
 
"As our Chicago bench continues to grow, we are thrilled to welcome both Gray and Kelsey, who bring a 
wealth of sophisticated experience representing employers in workplace litigation matters as well as 
providing compliance training to help employers avoid litigation," Widman said. "Gray routinely advises 
clients on internal investigations, workforce issues and opportunities to elevate workplace culture. She 
will be a valuable resource for those seeking guidance on leadership, training, and diversity and 
inclusion." 
 
--Editing by Stephen Berg.  All Content © 2003-2020, Portfolio Media, Inc. 

 


