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Frank has devoted his career to the exclusive representation of management in all areas of labor and employment law.
He has wide-ranging experience in his field and concentrates in the defense of employment litigation. Frank represents
employers and their insurance carriers in both the private and public sectors, and is skilled in the intersection of these
practice areas. He also has substantial experience representing construction industry employers. Frank regularly
appears in federal and state courts, as well as administrative tribunals, throughout the United States. He has tried jury
cases throughout the country and has argued appeals on novel employment law issues.
Frank's vast experience includes the defense of claims for:
•

wrongful discharge

•

discrimination

•

retaliation

•

sexual harassment

•

breach of contract

•

false imprisonment

•

tortious interference

•

defamation

•

negligence

He has handled cutting-edge litigation, such as claims for transgender discrimination. Frank routinely defends complex
multi-plaintiff actions, including claims brought under ERISA, the WARN Act, OSHA and the FLSA. His OSHA
experience includes the defense of claims for exposure to workplace toxins, explosions, and other workplace injuries.
In the private sector, Frank has successfully defended numerous Fortune 500 companies. In the public sector, he
defends public employers, such as municipalities, school boards, police departments and public agencies. Frank has
gained recognition defending public figures, such as mayors, police chiefs, and school superintendents, against claims
of harassment, discrimination and retaliation, as well as First Amendment claims under the United States Constitution.
In addition to litigation, Frank provides employment counseling on various matters, including the creation,
implementation and enforcement of workplace policies, the investigation of harassment and discrimination claims,
reductions-in-force, and compliance with complex state and federal statutes governing the workplace.

Frank is a frequent speaker and writer on topics pertaining to employment, insurance and public sector law, and has
published several articles in these practice areas.

Practice Areas
•

Labor & Employment

•

Litigation

•

Retail Industry

•

Employee Privacy & Background Checks

•

Employment Class Actions

•

Employment Counseling, Policy Development & Audits

•

Employment Litigation

•

Employment Training

•

Labor Management Relations

•

Unfair Competition & Trade Secrets

•

Wage & Hour Law

•

Workplace Safety & Health

Bar Admissions
•

New Jersey

•

New York

•

Pennsylvania

Court Admissions
•

U.S. Supreme Court

•

U.S. Court of Appeals, Second Circuit

•

U.S. Court of Appeals, Third Circuit

•

U.S. District Court, District of New Jersey

•

U.S. District Court, Eastern District of Wisconsin

•

U.S. District Court, Southern District of New York

•

U.S. District Court, Eastern District of New York

•

U.S. District Court, Northern District of New York

•

U.S. District Court, District of Columbia

Education
•

Rutgers Law School (J.D., 1991)
o

•

Editor, Rutgers Law Review

Montclair State University (B.A., cum laude, 1988)

Memberships
•

American Bar Association

•

New Jersey State Bar Association

•

Sidney Reitman Employment Law Inn of Court

